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Community Bridging Services (CBS) Inc. is a proud South Australian not-for-profit organisation

Update from Executive Director, Freddie Brincat OAM.
There has been much change in the disability 
environment in Australia and CBS has been 
implementing a balancing strategy to stay in 
tune. The rate of change is faster this past 
year with the implementation of both the 
National Disability Insurance Scheme (NDIS) 
moving toward full steam, and in tandem with 
changes to Disability Employment Services 
(DES). I totally support the key principles of the 
NDIS and the benefits it will create by more 
effectively supporting people with a disability 
in Australia. It will take time for many people 
with and without a disability to understand the 
system and get to know what they want to 
achieve through it.  

I also believe that individualised open 
employment support to people with a  
disability to find and maintain employment 
is a crucial element of Australian society. 
DES makes a significant difference to our 
community. It is an important part of the 
response to resource employment support  
and increase meaningful jobs for people with  
a disability in a tough market.

The implementation of this change is 
challenging for people with a disability. It is 
a challenge for CBS and I think even more 
challenging for some other services e.g. 
small and regional organisations in terms 
of resources, innovation, talent, skills and 
partnerships. For CBS, we see our role,  
when invited, to support such agencies and 
offer assistance where we can now and into 
the future.

We have focused on trying to maintain our 
staff to stay working with us in an unsettled 
environment and to attract and train/educate 

new staff to support the growing demand 
for expertise regarding the NDIS. We want to 
attract staff that share our strengths based 
values who see a long term career supporting 
people with a disability, and that a significant 
percentage of our staff have a declared 
disability. An anonymous staff  
survey completed this year reported 29.4%  
of CBS staff identifying as having a disability - 
this is satisfying as it reinforces our values  
and commitment.

We have reinforced consumers of our service 
as leaders by resourcing and developing the 
Moonlight Speakers Project. Six participants 
from metropolitan Adelaide and regional South 
Australia have been trained in public speaking 
by Vinh Giang and CBS staff and a new social 
enterprise business launched to hire out their 
services. Accompanying Lukasz Wojniak, 
Consumer Nominee on our Board of Directors, 
the Moonlight Speakers will play an active role 
on internal interview panels and leading local 
consumer feedback forums to help improve 
our services.  The next training session will 
focus on building interview panel skills, so  
that Moonlight Speakers can be hired for  
such roles.

Our Moonlight Leaders keep reminding us 
that there are just not enough jobs in the 
community and not enough businesses 
interested in employing people with a disability 
who are motivated to work. The Moonlight 
Leaders Project is one example in creating 
new jobs. So this year has seen thought go 
into trying to create other new jobs.  The Board 
and staff are using innovation and partnerships 
to try and achieve this. The numerous 
businesses that employ our staff need to be 

acknowledged, as they bring a social and 
community focus and awareness of the 
strengths that employees with a disability 
bring to their businesses. 

The history of CBS began in focusing on 
the interests of people with a disability in 
the arts, recreation, education and personal 
development experiences that met 
individual aspirations. Such experiences 
seemed natural to our strengths based 
model. We want to continue offering our 
group programs and look for additional 
ways to connect our participants to 
other community facilities and resources. 
Connecting up and linking our participants 
to other people and resources is what we 
do best.  The NDIS is a good opportunity to 
be more flexible and expand our services, 
by listening to what people want and 
developing more skill based and other 
community opportunities. 

The arts has been an important aspect of 
our expertise and service to people with a 
disability. For the past two years we have 
increased our formal exhibitions from one  
to three a year, having 23 since our 
beginning, including South Australia’s  
major Living Arts Festival (SALA) for the 
past eight years. We would like to find a 
way to better meet participant demand by 
expanding art opportunities and solving  
the funding puzzle here.

https://communitybridgingservices.org.au


CBS helping to change lives                                             Originally published in the Berri Times

Community Bridging Services (CBS) Inc.

changed Berri woman Tia Halaka’s life 

when its staff approached a local car 

dealership and found her employment. 

After six years without work, Tia – who 

lives with cerebral palsy – received the 

call she had been waiting for last month, 

and is now an administrative assistant at 

Rosenthal Automotive.

CBS employment officer Kelly Watson sat 

through the interview process with Tia, 

who started work at the dealership the next 

day. Ms Watson said her position with CBS 

was “very rewarding” and that she could 

relate to her clients seeking employment. 

“We have all been in those shoes – waiting 

to hear back about work – and when 

Tia heard she had received the position I 

shared in her excitement, knowing how it 

feels,” she said.

“It is very rewarding to help someone 

find a purpose. “CBS assist their clients 

every step of the way, from finding work to 

developing resumes and providing them 

with uniforms, transport, training and any 

other support and assistance required to 

secure ongoing employment.” Tia said  

she was “extremely grateful” to all  

involved in giving her the employment 

opportunity. “Thank you very much to CBS 

and the team at Rosenthal for giving me a 

chance,” she said. “I struggled to find work over 

the past six years and lost track of the number of 

jobs I applied for.”

“The people here are absolutely fantastic and I 

am learning a lot.” Rosenthal Automotive dealer 

principal Belinda Stiles said the dealership 

employed another CBS client, as a part-time 

detailer.

“We believe it’s important for everyone who may 

be experiencing some challenges in life, but have a 

great attitude and a strong desire to work, be given 

an employment opportunity,” she said.

Tia Halaka with her employment officer Kelly Watson 
COVER: Tia pictured with Rosenthal Automotive 

dealer principal Belinda Stiles.

When an injury limited Michelle 
McConnell’s work opportunities, 
the Munno Para woman turned to 
Community Bridging Services to improve 
her employment choices.

Over the past 18 months, CBS has 
developed a relationship with TAFE SA 
at Elizabeth, helping its clients study and 
increase their employability.

The link has seen 60 clients study 
either a Certificate II in Information 
Digital Media Technology or Certificate II 
Kitchen Operations with TAFE SA. 

Due to the training, Michelle has not only 
gained skills but broadened her horizons.

“For me, if I want to go into the industry, 
this is now a realistic possibility,” Michelle 
said.

“I’ve already been offered a job. I now 
know I won’t be unemployed and I won’t 
have to wonder about ‘what I’m going to 
do now’.”

For more information about the 
opportunities that can be provided by 
CBS, contact Fran Christison  
(8259 2500 or  
fran.christison@cbsinc.org.au).

Michelle McConnell’s horizons have 
broadened following her involvement in 
a TAFE SA cooking course at Elizabeth. 
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Cooking up a Bright 
Future

Originally published Playford News
Rob McLean

NDIS rollout in SA
The rollout of the NDIS has continued 

through 2017 with adults living in the 

following local government areas being 

supported: 

 

 

The remaining regions will enter the scheme 

from January next year. 

If you think you may be eligible for an NDIS 

plan it is important to contact the National 

Disability Insurance Agency on 1800 800 110 

or visit their website to see if you meet their 

Access Requirements www.ndis.gov.au 

As a registered NDIS provider,  CBS ensures all 

our participants  receive high quality and personal 

 centered services.

CBS specialises in: 

Social and recreational activities 

Supports which enable participants to actively 

engage in community events 

Supporting participants with all aspects of 

finding and maintaining open employment, 

voluntary work or self employment 

If you have an NDIS plan and would like CBS to 

support you please contact us on (08) 8224 2900 

or via our website www.cbsinc.org.au.
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Meet our 
Jobseekers

Kate Sutherland

Kate is from Port Lincoln and 
would like to find employment 
in administration. Kate has 
experience in the retail industry 
and is completing a Certificate III in 
Business Administration in the hope 
of finding employment in this field.

Kate is a happy, bubbly person 
who interacts well with others and 
would suit a role involving customer 
interaction.

If you would like to offer Kate an 
employment opportunity contact:  
Adrian Waye       
(08) 8682 5937 
adrian.waye@cbsinc.org.au

Ebony Smith

Ebony is from Adelaide and would 
like to find employment in hospitality. 
Ebony has experience managing a 
Hungry Jacks restaurant and is now 
willing to provide assistance in: 
 Kitchen hand 
 Customer service 
 Waitressing

Ebony is adaptable and happy to 
assist wherever she can to meet your 
business needs. She’s also quick on 
her feet and able to work at short 
notice.

If you would like to offer Ebony an 
employment opportunity contact:  
Herald Mansoori    
(08) 8224 2900 
herald.mansoori@cbsinc.org.au

SALA Chirrup Exhibition Opening 
         Peter Horne

The Chirrup art exhibition was officially opened by Rick Neagle (President of the Dignity Party and 

Chairman of Count Me In Inc) at the Eastwood Community Centre on Wednesday 2nd August 

2017. Part of the 2017 SALA (South Australian Living Arts) Festival, Chirrup featured paintings 

and drawings by 25 artists with disability from our CBS Art Programs.

Chirrup was facilitated and curated by Adelaide artist Hans Kreiner and was characterised 

by strongly individual stylistic approaches, ranging from narrative pictorial imagery to broad 

abstractions and symbolic representations which reflected the diverse talents of participating 

artists. More than a hundred people attended and eight works were sold at the opening!

CBS Board Chairman Ted Evans thanked Executive Director Freddie Brincat OAM for inviting 

him to attend the exhibition opening and he congratulated all of the artists who exhibited their 

work. Mr Evans also thanked Freddie and his team for working alongside artists and their families 

developing such exceptional creative visual art.

The exhibition ran from 2 August to 1 September.

The Moonlight Speakers and Leaders is an 

exciting initiative of Community Bridging 

Services (CBS) Inc. and I am very excited 

to be a part of it. It allows a select group of 

young people who live with a disability to 

share our story of what it is like living with a 

disability and what obstacles and challenges 

we have faced. 

The services that we are proud to offer include 

but are not limited to Public and motivational 

speaking, Event Master of Ceremonies, 

Training and personal development and 

Consumer participation and mentoring.

It is an amazing opportunity for businesses to 

gain an insight into how people can overcome 

a disability and the feedback has been most 

positive. 

The Moonlight Speakers and leaders is 

unique in many ways. Most importantly, it 

allows young people such as myself to share 

our lived experience of what it’s like living with 

a disability with integrity, humour and honesty. 

It provides a first hand experience of how we 

can overcome these obstacles. It also allows 

us to challenge the stigma that is sometimes 

associated with people who live with a 

disability with first-hand accounts. 

One participant provided some very insightful 

feedback, ‘I found the session humbling and 

inspiring and am very pleased that I took 

part.’

I have been involved with the Moonlight 

Speakers and Leaders since its inception and 

the highlight of my involvement is speaking 

with Ernst and Young. Sharing part of my 

story with a leading Adelaide business was, 

to say the least, very rewarding and I enjoyed 

the interaction with the group that took time 

out of their day to attend. 

We, the Moonlight Speakers, each have a 

different story to tell about how living with a 

disability should be no barrier to achieving 

success and I would strongly encourage you 

to participate in this exciting new program. 

For more information or to book a  

Moonlight Speaker please contact  

Abby McKay on (08) 8224 2900.

Moonlight Speakers    
        James Theodosi
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Certificate II in Information Technology and 
Kitchen Operations
TAFE SA’s IT Studies has successfully worked alongside Community Bridging Services (CBS) 

Inc, over the past six months, to deliver a Certificate II in Information, Digital Media and 

Technology to CBS clients at our Elizabeth campus.

Twelve students completed their qualifications and were presented with their parchments at 

a joint graduation ceremony for both the IT Graduates and the students who graduated in 

Kitchen Operations.  Nine students are continuing their studies this semester, having enrolled 

in a Certificate III in Information, Digital Media and Technology.

CBS would love to hear your stories 
Contact us at: 

 cbs@cbsinc.org.au

  facebook.com/CommunityBridgingServices

  CommunityBridgingServices

If you have any questions, 
please contact us at:

General Enquiries: 

Trevor Love (Operations Coordinator), 

Tel. (08) 8207 1210 

e-mail trevor.love@cbsinc.org.au

Jobnet (Metro): 

Darren Gibbins 

(Jobnet Regional Manager Metro), 

Tel. (08) 8224 2907; 

e-mail darren.gibbins@cbsinc.org.au

Jobnet (Rural): 

Liz Loizeau  

(Jobnet Regional Manager Rural), 

Tel. (08) 8633 3100; 

e-mail liz.loizeau@cbsinc.org.au

Day Options: 

Caroline Manetta 

(Manager Day Options & Executive 

Services), 

Tel. (08) 8207 1233; 

e-mail caroline.manetta@cbsinc.org.au 

or 

Lynn Feeney 

(Day Options Coordinator), 

Tel. (08) 8201 4322; 

e-mail lynn.feeney@cbsinc.org.au

Thank you to our partner agencies

SA MARINE 
CORPS CADETS INC

 
 

restless dance theatre
REYNELLA

NEIGHBOURHOOD
CENTRE
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