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Community Bridging Services (CBS) Inc. is a not 
for profit community based organization which has 
been working with employers and employees in the 
Murraylands area for a decade. During this time we have 
linked many individuals with local employers. 
Australia’s workforce is constantly changing to prepare for 
and respond to our future economic, environmental and social 
goals. Increasingly, employers need to consider accessing a 
diverse range of skilled and talented people. 
Community Bridging Services (CBS) Inc. wants to help 
your business thrive and give people with a disability the 
opportunity to contribute to our economic future. 
CBS can provide tailored, individualised services to 
employers to assist with recruitment of new staff and  
retention of existing staff.

Jobnet Employment Program
Community Bridging Services (CBS) Inc.

Our Jobnet Employment Program  
provides businesses with: 
 A free staff recruitment service 

 Education and training for our clients 

 Assistance with awards and job descriptions 

 Insured work trials 

 On-the-job support 

 Ongoing support to our clients if needed 

 Free disability awareness training in the workplace 

 Personal development support to our clients 

 Wage and training incentives 

 Assistance with retention of existing employees

For more information on how CBS can meet your  
staffing and recruitment needs call Community  
Bridging Services (CBS) Inc. on (08) 85823991

BZ
46
75

CBS helping to change lives
COMMUNITY Bridging 
Services (CBS) changed 
Berri woman Tia Halaka’s life 
when its staff approached 
a local car dealership and 
found her employment.

After six years without 
work, Tia – who lives with 
cerebral palsy – received 
the call she had been wait-
ing for last month, and 
is now an administrative 
assistant at Rosenthal 
Automotive.

CBS employment officer 
Kelly Watson sat through 
the interview process with 
Tia, who started work at the 
dealership the next day.

Ms Watson said her 
position with CBS was “very 
rewarding” and that she 
could relate to her clients 
seeking employment.

“We have all been in those 
shoes – waiting to hear back 
about work – and when 
Tia heard she had received 
the position I shared in her 
excitement, knowing how it 
feels,” she said.

“It is very rewarding to 
help someone find a pur-
pose.

“CBS assist their clients 
every step of the way, from 

finding work to developing 
resumes and providing them 
with uniforms, transport, 
training and any other sup-
port and assistance required 
to secure ongoing employ-
ment.” 

Tia said she was 
“extremely grateful” to all 
involved in giving her the 
employment opportunity.

“Thank you very much 
to CBS and the team at 
Rosenthal for giving me a 
chance,” she said.

“I struggled to find work 
over the past six years and 
lost track of the number of 
jobs I applied for.

“The people here are 
absolutely fantastic and I 
am learning a lot.”

Rosenthal Automotive 
dealer principal Belinda 
Stiles said the dealership 
employed another CBS 
client, as a part-time 
detailer.

 “We believe it’s important 
for everyone who may 
be experiencing some 
challenges in life, but have 
a great attitude and a strong 
desire to work, be given an 
employment opportunity,” 
she said. 

Berri resident Tia Halakas, with Community Bridging Services 
employment officer Kelly Watson, who helped Tia find 

employment as an administration assistant at Rosenthal 
Automotive recently. INSET: Tia Halakas pictured with 
Rosenthal Automotive dealer principal Belinda Stiles.
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