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   CBS is very proud this year 
to celebrate its 20th birthday as 
an incorporated, not-for-profit 
organisation that is dedicated 
to improving the lives of people 
with a disability.  
 

   2016 was a  busy year, and 
we were pleased to see all of 
our offices succeeding in main-
taining their business shares 
after the recent Disability 
Employment Services Business 
Reallocation Review. It was a 
terrific outcome for CBS. 
 

   Apart from our many 
successes in the Jobnet field, 
we also held and attended a  
number of important events 
and functions such as Expos 
and business breakfasts in 
both the metro and rural areas, 
all of which helped to provide 
information about supporting 
people with a disability and the 
local communities. 
 

     We are looking forward to 
proactively responding to the 
many changes that will take 
place early next year, when the 
National Disability Insurance 
Scheme (NDIS) is rolled out to 
young people and adults, bring-
ing with it individualized funding 
with a focus on choice and 
 
 

 
 
 

 
 

control for people with a dis-
ability.  
 
 

     CBS is an NDIS-registered  
provider of supports, and the 
NDIS will provide new and 
exciting opportunities for both 
NDIS participants and disability 
support providers. 
 

     We also hosted an NDIS 
information session for Partici-
pants, Parents and Carers on 6 
October, as well as a follow-up 
session re NDIS Pre-Planning 
on 22nd November. 
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     In September, CBS celebrated its 20th anniversary as an incorporated body working in the disability 
sector. Back in February 1981, CBS Executive Director Freddie Brincat OAM chose to leave his teaching 
job and began working as Physical Educator at Strathmont Centre, Gilles Plains. He saw a need to support 
the adults at the Centre, as the children at the school were growing up and mostly still living at the Centre. 
 

     During the first 10 years, Freddie spent a lot of time running sessions, and the health and lifestyle of 
Strathmont’s residents improved as they learnt more skills while having fun. Freddie noticed that his clients 
had little or no recreation equipment or clothing such as sports shoes, shorts or t-shirts, and he went about 
raising money for these items. He also ran a lot of staff and community education sessions on the 
importance of recreation in people’s lives – not as a therapy but as a right – and  as other staff became 
interested, Freddie received increasing support from the physiotherapy and psychology departments.  
Freddie also convinced the Parents and Friends Association to purchase a vehicle so that clients could  
attend more community activities and participate actively in the community. In addition, Freddie reorganised 
the swimming program at the Strathmont pool so that more people could attend and receive professional 
instruction. Whenever Freddie was asked to arrange an integration session between youths in Strathmont 
and those in private schools, he always used activities with water, as his clients were more equal there. 
 

     Freddie and others realised that centre-based activities for large numbers of people and institutions 
tended to cut people off from the outside world; clients were hidden, out of the way, and it was also less 
expensive this way. The problem was that clients could achieve things, learn skills, have successes, take 
more control, make choices and enjoy life more if they had the opportunities and good support. “We needed 
to start at the right level and focus on clients’ strengths, not their weaknesses”, Freddie said. At this time a 
group of staff in the Intellectual Disability Services Council (IDSC) began to actively support the Positive 
Interactions movement. Psychologist Denise Skinner was a key member of this group and they wanted to 
build on their clients’ strengths to plan for and promote their successes. Unfortunately this was not strongly 
supported at the time by IDSC; an opportunity they missed, but one that was important in forging CBS.  
 

     In 1989, Freddie and a colleague took a group of clients on a trip to New Zealand for three weeks. This 
was ground-breaking and a real turning point, as few residents of Strathmont Centre had ever achieved 
this, and it created quite a stir amongst the centre staff. They spent about six months preparing for the trip, 
taking the group on various outdoor experiences to gain skills and their trust. Despite all of the positive 
changes, Freddie felt that he had to work smarter as he was running out of energy. There were some staff 
and attitudes that Freddie couldn’t change, and recreation still had limited importance in an institutional 
setting. Despite a growing team of staff and support, positive change had levelled out because of 
Strathmont Centre’s location, and at the same time the residents were finally moving into community 
settings.  
 

     A restructure of recreational experiences was to create the next major change. Previously many clients 
did one-hour recreation sessions within the Centre, and as accommodation staff were often late, many 
participants didn’t turn up as clients relied on staff to get them there. The new way meant better use of 
transport to assist clients to attend planned community experiences and to achieve broader life goals. 
These experiences were all community-based and were extended to half day options, and were a  
combination of regular and occasional activities, with participants having greater control and participation in 
the choice of activities. This also meant that people in the community who wanted a recreation service 
could get one without going to the Centre. Consequently the Strathmont Centre/IDSC Leisure & Adult 
Education Team could then provide a service from any location, as they were not reliant on Strathmont 
Centre facilities apart from transport. 
 

     Throughout the 1980s and ’90s Freddie pursued his interest in the balance of work and leisure. He 
always felt that poorer people and many people with a disability had not been given the opportunities to 
benefit from changing patterns of work and leisure, and some of these ideas were written up for interested 
parties. The concept of partnering with a broader education organisation like TAFE seemed positive, and in 
the early ’90s staff at Gilles Plains TAFE became interested in encouraging Strathmont Centre residents 
and IDSC clients to participate in literacy, numeracy and life skill programs.  A partnership with TAFE then 
became the final logical step to progress the further development and initial beginnings of Community 
Bridging Services (CBS) Inc. 
 
 

(Source:  “History of Recreation/Day Options, April 2006” by Freddie Brincat) 

CBS CELEBRATES 20 YEARS OF SUCCESS! 
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CBS at the 2016 Disability, Ageing and  Lifestyle Expo 
 

 

Hello there. My name is Lukasz 

Wojniak and I’m the Consumer 

Nominee on the CBS Board of 

Directors.  
 

 

I’ve been a Jobnet client for 

about 14 years now, and I have 

appreciated how CBS has assist-

ed me to gain confidence while 

also supporting me to achieve my 

long-term goals. I’ve been  

enjoying working at Foodland for 

the past 10 years and am now 

working at the Adelaide Oval, 

which has changed my life as I 

love all major sporting events.  
 

One of my roles as Consumer 

Nominee is to bring relevant CBS 

clients’ concerns or comments to 

the attention of the other Board 

members, and I prepare a quar-

terly report for the Board 

detailing feedback that I have 

received.  I also attend as many 

functions and workshops as pos-

sible, and in the past year I have 

been involved in hosting the 

2015 and 2016 CBS Amelia Rix 

Award at the National Wine 

Centre, giving a presentation to 

Indonesian students at Flinders 

University with CBS Executive 

Director Freddie Brincat OAM, 

presenting Positive Interactions 
at CBS Work, Social Inclusion 

and Community Development 

programs, attending an infor-

mation session for prospective 

participants in the Beyond 

Project, and assisting with ex-

ternal Quality Assurance audits. 
 
 

On a personal note, I recently 

became involved in a Sotos 

Syndrome group, where I assist 

and talk to parents who have 

children with this condition. I 

also recently returned from a 

fantastic trip to Canberra where 

I competed in the Kanga Cup 

Soccer Tournament. Being Run-

ner Up in the final was beyond 

our expectations, and I want to 

thank CBS for their sponsorship 

in helping me to get there.  
 

CBS has achieved so many things 

in the past 20 years and I look 

forward to being part of the 

CBS Moonlight Speakers team 

after enjoying the recent train-

ing conducted by inspirational 

guest speaker Vinh Giang.  

 

It is great to see that clients 

are generally happy with the 

services that CBS provides, and 

it’s also good that so many client 

initiatives such as the Jetty 

Road Marketing Program are 

proving to be successful, and 

that we have had clients secur-

ing employment and maintaining 

jobs.  
 

 

 
 

 

If you have anything that you’d 

like to talk about - any problems, 

general feedback or good news  

stories – please email me at 

lukaszwojniak@hotmail.com. 

 

Cheers, Lukasz. 

 

 

CBS was well represented at this 

year’s Disability, Ageing & Lifestyle 

Expo, which was held on Friday 23rd 

September in the Goyder Pavilion at 

the Adelaide Showground. It was a 

great day out for CBS staff from our 

Jobnet, Day Options and Community 

Concierge teams, and it was also the 

first time that we used our great new 

20th Birthday display banner! 
 

Thanks to everyone who helped to set 

up, man and dismantle the booth. 

A Message from CBS’s Consumer Nominee Lukasz Wojniak 
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The 2016 Amelia Rix Awards 

Each year, CBS holds the Amelia Rix Award in memory of 
the late Amelia Rix, who was a long-term participant in our 
Jobnet Employment Program. CBS established the Award 
in 2003 for Jobnet participants with a disability who show 
a similar spirit to Amelia in finding and keeping a regular 
job in open employment. The Award Rix Award recognizes 
and acknowledges people with a disability who have 
achieved their goals through determination and persever-
ance, and nominees need to be successful in gaining 
employment as well as participating in volunteer and 
community work.  
 

This year the event was held in the Vines Room at the 
National Wine Centre on Wednesday 30th November. The 
Hon. Leesa Vlahos MP, Minister for Disabilities, was in 
attendance. There were nine nominees for the 2016 
Amelia Rix Award: Raumund Cotton, Rebekah Grimes, 
Shannon Groves, Lisa Heatlie, Iris Kameta, Robyn 
McCleary, Joshua Richards, Paul Slipper and Dana Thiele. 
More than half of the nominees came from rural regions 
of South Australia and are employed in a variety of fields 
such as retail, animal care and woodturning. Their commu-
nity work includes horticulture, art therapy and video editing. Joshua, from Southern Adelaide, was the 
winner of the Award, receiving $1,000, while Iris, from the Riverland, was awarded $400 as Runner-Up.  
Encouragement Awards of $100 were also provided to the other nominees.  

The awards and certificates were presented by Ted Rix and 
CBS Executive Director Freddie Brincat OAM. Freddie said 
“All winners from the past 14 years have gone on to become 
successful employees who continue to make a positive  
contribution to their local communities. All they needed was 
a start from others who could see their potential and give 

them a chance to succeed.” The Award ceremony was very successful, with about 110 people attend-
ing and entertainment being provided by renowned Adelaide band The BordererS. The event was 
made possible due to generous sponsors, who were also officially recognised at the ceremony. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

   Award Runner-Up Iris Kameta, with CBS Executive Director  

Freddie Brincat OAM, Caroline Manetta and Ted Rix. 

The winner of the 2016 Amelia Rix Award, Joshua 

Richards, presents his certificate with Ted Rix. 



 

 

Page 5 

 Sponsors of the 2016 Amelia Rix Award (*denotes Major Sponsor) 

More photos from the Amelia Rix Awards night! 
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Business Breakfasts 
 

Following the success of our first business breakfast for employers 

and associates in Port Lincoln last year, CBS held four breakfasts in 

Port Noarlunga, Adelaide City, Port Pirie and Whyalla during the last 

12 months.  Port Noarlunga’s breakfast was attended by about 40 

members of the local business, Government and education communi-

ties, while 50 attendees at the People First Autumn Breakfast at 

the Adelaide Pavilion heard inspiring presentations by Kelly Vincent 

MLC (youngest woman to be elected to Australian Parliament),  

Graeme Docking (Spartan Games Trifecta Medallist), Sonya and 

‘Bushy’ Martin (Directors of Property Management with LJ Hooker and founders of KnowHow), and  

CBS Executive Director Freddie Brincat OAM. The Port Pirie and Whyalla breakfasts, Jobs Change 
Lives and Connect Our Community – It Starts With You, were also very successful, and in June we  

held a networking event in Renmark to raise awareness of the supports and opportunities that enrich 

businesses and improve productivity within the workplace. 

 

 

CBS Staff Member Profile 
 

Name: Elisa Bozanic. Title: Senior Employment Officer,  

Port Adelaide. 

About myself: I began working for CBS 6 years ago as 

an Employment Officer in the Gilles Plains office before 

joining the fabulous team in the West! I am now working 

as a Senior Employment Officer in the Port Adelaide 

office. Prior to this I was working as a manager in a 

fashion retail store. I come from a Croatian/Chilean 

background and have been lucky enough to visit and 

meet family in both places and am in the process of 

planning another trip overseas. I have two sisters, Nina 

and Celia, with whom I am very close and we recently built a house together which has been a huge 

achievement. I have a 6 year old nephew, Bekim, and 5 year old niece, Leila (in picture with myself), 

who take up a lot of my time! 

Hobbies and interests: Travelling, hot yoga, road trips and exploring nature trails. 

Favourite foods: I love most foods and especially enjoy seafood, peanut butter, bananas and dark 

chocolate. Weaknesses include cheese and homemade popcorn. 

Favourite music: RnB (I’m a huge fan of RnB Fridays on HIT 107). I also enjoy listening to The 

Script. 

Favourite movies: Anything Disney. 

Ideal holiday destination: I would love to visit Ireland and Scotland and I hope to go snorkelling in 

the Great Barrier Reef. 

When not at work: I spend time with my niece and nephew, morning boot camp sessions, watching 

movies/box sets, brunch with friends and beach in the summer time. 
 

One of my most memorable experiences: Completing a 3-day camping and hiking trek to the Inca 

Ruins in Machu Picchu, Peru. I also saw snow for the first time in the highest peak of the trek, 

called Dead Woman's Pass. This was both a physical and mental challenge! 
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CBS Staff Member Profile 
 

Name: Courtney Beer. Title: Coordinator, Whyalla. 

About myself: I have been working for CBS for about 4 years. I 

live with my boyfriend Daniel and my 7 year old brother  

Jayden whom I have full custody of. We are all animal lovers 

and have an American Staffy called Cooper, a cat called Brax 

(we refer to him as Kitty most of the time) and a turtle called  

T-Rex. Jayden is a bug enthusiast so we often find containers 

of all sorts of creepy crawlies all over the house and the back 

yard. I’m also ecstatically expecting a little girl in January, and 

we can’t wait for her to get here.  

Hobbies: Baking, hosting/planning events, going to the movies, 

exploring the outdoors and road trips.  

Favourite food: I enjoy Indian and Mexican food, and since being pregnant my favourite food is pretty 

much fresh fruit, mostly strawberries and oranges.  Favourite music: The Kooks hands down are my 

favourites but I have a wide variety of genres and artists that I enjoy. Favourite movies: I pretty 

much love Jake Gyllenhaal and anything he is in, although my favourite TV show since I was a teen is 

Buffy the Vampire Slayer.  Ideal holiday destination: I haven’t done a lot of travelling so I’m not sure 

exactly where I would like to go in particular, but I think I would like somewhere near a beach that’s 

relaxing but also has lots of activities to do. When not at work: Mostly I am managing Jayden’s  

social life between sporting commitments, school and his friends. I do lots of lunches with my close 

friends and their children, and I also like to just get outside and spend time with my family and  

animals. 

Most memorable occasion: Finding out that I was pregnant after over a year trying and being told 

that I was a low chance of conceiving.  
 

Quote to live by: “Whatever will be, will be”. 

 

 

Employer Testimonial 
 

 
 
“I have always wanted to help people in our community who are 
disadvantaged or have a disability to have the best quality of life 
possible.  
 
Over many years, I have enjoyed being able to utilize my manage-
ment roles to employ people who had barriers that might have 
hindered them from obtaining meaningful, long-term work 
elsewhere. 
 
My company has employed a number of CBS clients, and I have 
been extremely happy with the personal values, dedication and 
strong work ethic that these folk have brought to the company.” 
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More CBS Staff Member Profiles! 

 

 Name: Trevor Love. Title: Operations Coordinator. 

About myself: I joined the Australia Army at 17. 

I had always wanted to be a soldier and after my service I 

joined the Department of Defence (Navy) where I 

was the South Australian logistic manager for 10 years 

before looking for a more appealing profession. I then went 

to work for the Phoenix Society for 15 years, with my last 

position being managing their Elizabeth site (which I enjoyed 

very much), but unfortunately I had a small stroke in 

mid-2015 and decided on a change. I applied for a number of 

positions, and looking at CBS I liked what I saw, and the 

culture really appealed to me. 
 

I have been with my wife Tina for 38 years, and we have two children, Rhiannon (37) and 

Craig (31); Craig also joined CBS recently. I have nine grandchildren aged from 5 to 18 and I enjoy 

camping and motorbikes … and since joining CBS, attending and running meetings! 
 

Quote(s) to live by: ”Every day above ground is a good day”, and ”do whatever she tells me!”. 

 

Name: Harry Cao. Title: Senior Claims & Compliance Officer, Adelaide.  

About myself: I’ve been with my wife for 11 years now, and we have 

two lovely kids, Kayden (9) and Kaylena (4); the photo shows me with 

Kayden at this year’s Royal Adelaide Show (with Freddie Brincat’s 

prize-winning chicken). I graduated with a Bachelor of Banking and 

Finance at Victoria University, and my wife and I decided to move to 

Adelaide to raise our little family. Here I worked as a Senior Fraud 

Officer for about six years, and when the department was relocated 

to Sydney I declined their offer to follow them there because 

Adelaide is no doubt a better place to raise a family, and it best suited 

our budget at the time (there was no budget really…because we were 

Uni students with no money! ).  I have been with CBS for more than 

three years now, and my role is a bit similar to my previous banking one 

because it involves dollars, guidelines and proofs. The rewarding bonus 

about my job is that I know that every day I have contributed to help 

people with a disability to live a better life. I must say I have also learnt a lot of positive lessons 

from CBS and the Disability Industry as a whole throughout these years, and I recently became 

more involved with charity and volunteer work, which makes my life more interesting and meaning-

ful than ever. My new hobby is meditation, trying to habituate my mind to be silent when it doesn’t 

need to think (e.g. before bed-time). Other relaxing times are when I tell bed time stories to my 

kids; usually I am the one who falls asleep before them!  
 

My favourite quote to live by is ”Thousands of candles can be lighted from a single candle, and the 
life of the candle will not be shortened. Happiness never decreases by being shared.” 
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Jobnet Update 
by  Darren Gibbins, Jobnet Manager Metro. 

The Jobnet Employment Program continues to be 
successful in delivering employment outcomes for 
our clients and meeting recruitment needs of  
employers across the metropolitan area and rural 
regions. 
 

 

 

 
 

 

 

 

Staff focus on engaging with participants using  
our CBS service delivery model. This resulted in the 
numbers consolidating, bringing the total number of 
active jobseekers as at 30 June 2016 to 1379. Rural 
sites continued success through increased client 
numbers and outcomes, with 40% of our Jobnet  
clients based in rural sites. 
 
 

There have been a number of significant partnership 
projects undertaken in the last 12 months. CBS in 
collaboration with Ostara, headspace and NBN 
delivered “Employment Ready” training to young 
people aged 18-25 at risk of or living with mental 
health issues. Port Pirie, Murraylands and Riverland 
CBS teams are in negotiation with Country Health SA 
to deliver Individual Placement and Support (IPS), an 
initiative that assists people with a significant mental 
health challenge to participate in employment. 

The “Beyond” program has been developed in 
partnership with Orana to assist young people with a  
disability to transition from school into employment 
and/or provide support and guidance on post school 
options. Beyond is a collaborative project supported 
by CBS and Orana. A strong focus of our Jobnet  
services is aimed at developing skills and confidence 
of jobseekers in preparation for entry into the  
workforce. This has been done using a range of initi-
atives including our Work Ready Program and  
Psychological Services. Combined with our strengths 
based model of service delivery this has seen some 
great personal achievements for clients. 
 
 
 

In the coming year we will continue our efforts to 
assist clients into sustainable employment of their 
choice to promote independence. In achieving this 
goal, we will provide flexible individualised services 
that focus on each job seeker’s strengths and inter-
ests and be a service of choice to new job seekers, 
including those in rural and remote regions. 
Supporting eligible Jobnet clients to engage with the 
NDIS will be a key focus over the next 12 months. 
 

Port Augusta Talk and Tapas  
Business Event  

 

On Friday 4 November, CBS held a business event 
called Talk and Tapas at Ian’s Western Hotel in Port 
Augusta. The Transcontinental News covered the 
story on Wednesday 9 November, where it reported 
“a packed meeting room listened on as people 
shared stories about overcoming adversity and find-
ing employment.”  

 
The event hosted a range of local business and 
community leaders who were interested in supporting 
a diverse workforce.  
 

Our Port Augusta Coordinator, Kristy-lee Hoy, 
explained that her skilled staff are able to assist local 
employers to support the staff they already employ 
who may be struggling with an illness/disadvantage 
and who could become valuable employees to local 
businesses. 
 

CBS Executive Director Freddie Brincat OAM also said 
that many businesses had principles and policies on 
developing a diverse workforce which reflects the 
community, but seem to struggle to implement them.  
 
“Specialist employment agencies for people with a 
disability, like CBS Inc, are experienced and here to 
help ensure that people get the support they need to 
develop employment opportunities, or stay in employ-
ment”, he said. 
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CBS recently launched a new initiative called Moonlight Speakers, a group of former and current CBS 

clients who have lived experience of disability, who advocate for people with a disability and who possess 

leadership skills in public speaking and interacting with others to challenge and create positive 

change through honesty, integrity and humour.  The Moonlight Speakers provide and support public and 

motivational speaking, Master of Ceremonies (MC) functions, training and professional development, 

presentations, disability awareness, consumer participation, leadership, consumer advisory membership, 

mentoring and entertainment. At the moment the Moonlight Speakers comprise David, Jake, James, Jesse, 

Graeme and Lukasz.  

 
After completing a Public Speaking Training  session with motivational speaker and magician Vinh Giang 

through the CBS Young Gurus program in May, James and Jesse spoke at a Dignity for Disability (D4D) 

business luncheon on 22nd July, and Kelly Vincent MLC later invited them to visit Parliament House on 15 

September as a thank-you for their presentation. They were accompanied to Parliament House by CBS 

representatives Freddie Brincat, Darren Gibbins and Abby McKay, and everyone had an enjoyable time. 

Then on 6 October, Graeme, James, Jesse and Lukasz presented to a group of interested staff at Ernst and 

Young to provide some insight on living with a disability; it was an informative, thought-provoking and 

enjoyable session and audience feedback was very encouraging, including such comments as “I found the 

session humbling and inspiring, and am very pleased that I took part”; “Each speaker was inspiring for their 

own reasons”; “Insightful and powerful”; and “I thought it was great and demonstrated not to judge a book 

by its cover!”  Jesse also emceed another D4D lunch function a few weeks later. 
 

 

 

 

...And a Final CBS Staff Member Profile! 
 

Name: Tim Wiseman. Title: Regional Coordinator Murraylands and Riverland.  

About myself: I’m a Dad to four boys: Jayden, Riley,  

Charley and Jett. They are by far my greatest 

achievements to date. My introduction to disability 

was in the form of my second son Riley; doctors 

provided a diagnosis of Down syndrome for Riley at 

12 weeks into the pregnancy and from that point 

onward we embarked on a journey that was full of 

questions and unknowns. It certainly made life inter-

esting! I began my life with CBS way back in 2010, 

after working as a dairy and vineyard hand, fruit 

picker, machine operator and in out-of-school-hours 

care. 

Hobbies: I’ve been known to collect a toy or two! I’m 

an avid convention goer, and I have a great interest 

in anything that has an engine and a soft spot for old cars, airplanes and steam locomotives. 

Favourite food: Pizza and Sushi.  Favourite music: I have somewhat heavier tastes and prefer 

anything from rock’n’roll to metal and everything in between. 

Favourite movies: Prefer a good action, superhero or sci-fi movie. I’ve also recently discovered 

Netflix and have just finished watching Series One of “Stranger Things”. 

Ideal holiday destination: Keen to get overseas sooner rather than later but undecided on where I 

want to go to first. Don’t mind a bit of camping either. 

When not at work: Tinkering with “stuff”. 

Most memorable occasion: Meeting the man behind the voice of my childhood cartoon hero, Peter 

Cullen (Optimus Prime). 
 

Quote to live by: ”Give it a go”. 
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Nunz finishes the 2016 New York Marathon! 
 

 

CBS wishes all of our clients, colleagues and associates a very  

Merry Christmas and a safe and prosperous New Year! 

   Congratulations to our Business Develop-

ment Manager, Nunzio (“Nunz”) Giurastante, 

for competing in the epic 2016 New York City 

Marathon on 6 November 2016. While the 42-

kilometre Marathon is mainly a fun theme, it 

is also dedicated to raising awareness for 

charities. The weather on the day was superb, 

and Frank Sinatra’s “New York, New York” 

was played at the starting line. During his run 

through such boroughs as Brooklyn, The 

Bronx, Queens and Manhattan, Nunz saw the 

Statue of Liberty while a million people lined 

the streets to cheer each runner as they 

went past. Nunz’s group, “Team OMS 

(Overcoming Multiple Sclerosis), was made up 

of 24 runners to raise 

awareness for Multiple 

Sclerosis sufferers, and 

together they raised 

$150,000! 

   Nunz said that he ran 

“beautifully” for the first 

15 kilometres, but he was 

then badly stung by a wasp! 

About 3km later his legs began to cramp, but 

fortunately his running mate, “my dear friend 

Anthony Mennillo”, ran with him for the rest 

of the way. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   All 24 Team OMS runners crossed the fin-

ishing line even though only five (including 

Nunz) had run a full marathon before, and 

Nunz finished the run in four hours and 12 

minutes, ahead of more than 30,000 other 

participants! 

   Nunz has known Anthony 

for almost 20 years, 

coaching him in soccer 

many years ago, and they 

are now “permanent fix-

tures” every Saturday 

morning at Henley Beach, 

where they have been run-

ning together for the last 

four years. Anthony was 

diagnosed with MS about eight years ago, and 

it was Anthony who had inspired Nunz to run 

this event. Nunz added that “my lovely wife 

Kerryn also completed the course, only 14 

minutes behind me!” 

Nunz said that he and his friends were very 

privileged to know Anthony, and admired how 

he had fought against MS through controlling 

what he eats, and his fitness regime. “He got 

me over the line in New York, and I have run 

three Marathons prior to this one; that was 

his first!” 

 

 


